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Signature of the United Nations’ 
Statement of Support for the 

Women’s Empowerment Principles

 Remaining a signatory of the United 
Nations Global Compact Commitment 

Qualiopi-
 learning 

management 
system 

hours of training
delivered

28,000+

launched in June 2022 to 
empower our people’s initiatives 

volunteers
200+ 300+ 

Commitment to Science-Based 
Targets initiative 

GHG 
emissions 
reduction by 2050

-90%

placed among 
top 5 percentile 
in our industry

Nominated for two French-Swiss 
Chamber of Commerce Awards in the 

industry and technology categories 

Named “Best Independent 
Technology Consulting Firm”

Singapore

selected for

and competitions

projects 
8

Top

Recruiting Companies 
in 2022 by Le Figaro

100

New director
Cédric BAZIN

in comparison 
to 2021
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Fully in the hands of our own people 

15 years in a 
category of its own

96%

70% 35%

Almost entirely 
organic

Average annual 
growth

of top management is 
under the age of 35

40%
Almost

of key leaders joined our 
company at entry level

of Mantu’s people live and work 
outside their country of birth

40%
Above
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UNDERSTANDING MANTUMANTU GROUP Our practices

Leadership Advocacy & Shaping Advisory

Leadership & Advocacy,

Disruption & Growth and Talent Solutions 
Total Talent 

Management.

 Innovation 

 Leadership & Advocacy 

 Technology

 Digital Marketing & Experience 

 Total Talent Management 
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Explore
our brands
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Empowering 
global growth 
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Global hubs: 
nurturing 
multidimensional 
talent

BARCELONA, 
SPAIN

BUCHAREST, 
ROMANIA

MADRID, 
SPAIN 

MEDELLIN, 
COLOMBIA

TUNIS, 
TUNISIA

CAPE TOWN, 
SOUTH AFRICA

HO CHI MINH CITY,
 VIETNAM

PHOENIX, 
MAURITIUS

VALENCIA,
SPAIN 
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MANTU BOARD
MANTU EXECUTIVE COMMITTEE

Olivier BROURHANT

Etienne CADRE

Mark-Corentin 
COT-MAGNAS

Jean-François THUNET

Our corporate
governance

Olivier 
BROURHANT

Beatrice ALVADO

Etienne 
CADRE

Federico CORSI

Mark-Corentin
COT-MAGNAS

Caroline DECRÉ Jean-Pierre HENNION

Constance NEVORET

Jean-François 
THUNET
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UNDERSTANDING MANTUMANTU GROUP

Our Mantu Hub
in Tunisia

Our Offices
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6002011
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Exploring 
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MANTU
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Our Growth

17

66

107

130

1802023

2022

2021

2020

2017
Our start in Tunisia. In 2017 we opened 
our first office in Tunisia with a team of 
17 people.

We decided to change our strategy and 
adapt to the new times.

We have almost doubled our growth 
from one year to the next. 

We continue to set ourselves growth 
targets.

The objectives for 2024 remain the 
same and more ambitious than in 
previous years. We want you to be part 
of them.

47% 53%

IT: 109 Telecom: 161 Corporative: 30



Pioneer spirit

Trust

Care

Performance

Guided by purpose: 
our values 

Boldness becomes pioneer spirit. 

Commitment becomes care.

 

28 29

UNDERSTANDING MANTUMANTU GROUP



Leading the way 
to sustainability

make in 2022?

Constance Nevoret:

*Science Based Targets initiative

You want to be a great company to work for and with. 
Can you tell us more about that?

Mark-Corentin Cot-Magnas:

Constance Nevoret Mark-Corentin Cot-Magnas 

How does Mantu balance its focus on sustainability 
with developing technology that consumes energy and 
emits carbon?

Constance Nevoret:

How do you think you’re making the most difference 
with your teams?

Constance Nevoret:

Mark-Corentin Cot-Magnas:

44 45

IMPACT

If you would like to apply for any of the following 
opportunities, you can do so by scanning the fo-
llowing QR or by typing in a search engine the web 
address directly.

Remember to apply with an updated CV in English.

In addition, you can learn more about our opportuni-
ties, as well as discover more about us, our culture 
and the benefits we have as a company.

How to Apply

S C A N  M E

https://me-qr.com/61VQfIql
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Pioneer spirit

Trust

Care

Performance

Guided by purpose: 
our values 

Boldness becomes pioneer spirit. 

Commitment becomes care.

 

2829

UNDERSTANDING MANTU MANTU GROUP

MANTU BOARD
MANTU EXECUTIVE COMMITTEE

Olivier BROURHANT

Etienne CADRE

Mark-Corentin 
COT-MAGNAS

Jean-François THUNET

Our corporate
governance

Olivier 
BROURHANT

Beatrice ALVADO

Etienne 
CADRE

Federico CORSI

Mark-Corentin
COT-MAGNAS

Caroline DECRÉ Jean-Pierre HENNION

Constance NEVORET

Jean-François 
THUNET

26 27

UNDERSTANDING MANTUMANTU GROUP

Telecommunication
RADIO MOBILE

Topic 1 : Radio design engineering

Initially familiarize yourself with the French operator's radio environment.

Discover and assimilate the technical instructions, strategies and radio tools used (Atoll, 

Référentiel Radio, OSMOSE, RESO, NODE, Google Earth...).

Carry out qualifications and qualification audits for the design of radio sites in initial 

deployment and during the life of the network.

Optimization of the radio qualification audit process via RPA development.

Topic 2 : Assessment and optimization of service 
quality for initial deployment.

Familiarize yourself with the French operator's radio environment.

Discover and assimilate the technical instructions, strategies and radio tools used (Atoll, 

IPod, Lynx, GIR, Référentiel Radio, Google Earth...).

Carry out static calculations of several Radio KPIs to assess the intrinsic contribution of a 

commercially open DI and its gross capacity to unload objectives.

Carry out optimization investigations, notably on tilts, neighborhood relations and Ret 

configuration. The aim is to improve Radio performance (PRB offload, throughput gain, 

traffic stability, etc.) by injecting them directly into the operator's OMC. 

Assess the relevance of the optimizations made previously, by means of a new analysis of 

the QOS before/after Optim.

Prepare an analysis report according to a predefined format, and manage subsequent 

Amaris/operator exchanges.

Topic 3 : Radio Operations Planning Center

Verification of radio site eligibility/compliance.

Creation of instances based on a well-defined process per production line.

Automatic/manual recovery of site information.

Creation of the first production banner. 

Management of Promo tool blockages/irritants (production tracking tool).

Management of blockages/irritants for Tamis (injection and eligibility/conformity testing 

tool).

Drafting of requirements to automate a production line on the "Tamis" injection tool. 

RPA solution for automating complex production lines.

Topic 4 : Initial radio deployment deliverables

Audit preliminary declarations.

Auditing town hall information files, city of Paris information files and Charter files.

Audit landlord files.

Check Cellnex vaux.

Check construction files.

Track compliance rates for each project manager, and lead follow-up meetings. 

Draw up monthly reports to assess project managers' performance.
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Trust

Care

Performance

Guided by purpose: 
our values 

Boldness becomes pioneer spirit. 

Commitment becomes care.

 

2829

UNDERSTANDING MANTU MANTU GROUP

Telecommunication
OPTICAL FIBER

Topic 1 : FTTX operational engineering 

Design the fiber optic network using geographic information systems (GIS).

Carry out fiber optic connection studies in the form of APD Fibrage for businesses (FTTO) 

and radio sites (FTTA), ensuring compliance with the engineering rules set up by the 

customer.

Processing completed works files and ensuring that field work complies with standards.

Managing technicians and delivering hotline solutions to unblock site connections.

Pioneer spirit

Trust

Care

Performance

Guided by purpose: 
our values 

Boldness becomes pioneer spirit. 

Commitment becomes care.
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UNDERSTANDING MANTU MANTU GROUP

Topic 2 : Supply of the Network Access Point for the 
RAMI-Orange project

Identify the network access point (NAP) to be granted to the customer for connection to 

the telecom network, using Georeso (new version of Geo-fibre).

Check the conformity of the work carried out by the customer following the granting of the 

RAP.

Check customers' eligibility for the fiber or copper network.

Verify the completeness of customer files and the creation of estimates according to the 

customer's prior choice.

Process quotations received from customers for adduction and connection work. 
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UNDERSTANDING MANTUMANTU GROUP

Information Technology
DATA

Topic 1: Data science - Azure ML

Develop, test and deploy Machine Learning models using Azure ML.

Work across the entire Data Science project lifecycle, including data collection and cleansing, data 

exploration and analysis, model creation and testing, data visualization and reporting.

Collaborate with a multidisciplinary team to understand business needs and develop Data Scien-

ce-based solutions.

Present the results of analyses and models to stakeholders in a clear and understandable way.

Keep up to date with the latest trends and technologies in Data Science and Azure Machine 

Learning.

Topic 2 : Data engineering  - Azure

Assist in the design, construction and launch of new data infrastructures in Azure.

Develop and maintain data pipelines, architectures and data models.

Work with our data science team to help optimize the performance of data systems.

Ensure data accuracy and integrity through testing and validation.

Participate in data analysis and resolution of data performance issues.

Topic 3 : Predicting development times of 
a BI project

Identify the parameters that define the complexity of a project.

Build a database of project input parameters with actual development time as an out put.

Test different Machine Learning and/or Deep Learning models

Select the model that best meets your needs

Topic 4 : Chat bot for company database 

Choosing technology.

Conversation design.

Data and content collection.

Build/develop the chat bot based on confluence documentation to meet the needs of 

different users.

Integrate chatbot into customer environment.
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IMPACT

These internships will provide you with valuable expe-

rience in various fields in a cutting-edge environment.

You will have the opportunity to apply your academic 

skills to real-life situations and contribute to projects 

that have a direct impact on MANTU.

Hayfa Ghozzi
Talent Acquisition Manager

Maryem Jendoubi
Senior Talent Acquisition Specialist

Slim Ben Abderrazak
Operational Director Tunisia



JOIN OUR
TEAM
LAY THE FOUNDATION FOR YOUR CAREER!
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